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Reducing Managerial Load: How Agencies
Handle HR, Compliance and Payroll

Key Insights
Agencies cut HR workload:
They handle recruitment,
screening, and onboarding.
Ensure compliance: Agencies
manage labor laws, I-9
verification, and insurance.
Simplify payroll: Full payroll
processing and benefits
administration reduce admin
burden.

In a fast-paced business
environment, managers are
expected to juggle strategic
planning, team leadership, and
operational execution. But when
staffing needs surge, whether due
to seasonal demand, turnover, or
project-based work, HR-related
tasks can quickly overwhelm even
the most efficient leaders. That’s
where temporary staffing agencies
step in, offering more than just
talent.  They deliver relief from
administrative burden.



Partner with Employment 2000 and Improve Your Productivity
Employment 2000 isn’t just a source of labor, we are a strategic partner in reducing
managerial load and improving operational efficiency.  Let’s talk about how we can

support your workforce strategy.

📞401.831.1260 
✉️ Sales@emp2000ri.com
🌐 e2000staffing.com

HR Simplified

Staffing agencies take on the heavy
lifting of recruitment: sourcing
candidates, screening resumes,
conducting interviews, and verifying
credentials. This allows managers to
focus on selecting from a pool of pre-
qualified talent rather than spending
hours in the hiring funnel. Agencies
also manage onboarding, ensuring
workers are job-ready from day one.

Compliance Confidence

Employment laws are complex and
ever-changing. Agencies reduce the
risk of costly compliance errors by
staying current with labor regulations,
tax requirements, and workplace safety
standards. They handle I-9 verification,
workers’ compensation, and
unemployment insurance, assisting
employers with legal exposure
mitigation.

Payroll Made Easy
Processing payroll for temporary workers can
be time-consuming and error prone. Agencies
manage all aspects of payroll, including wage
calculation, tax withholding, and direct deposit.
They also handle benefits administration when
applicable, removing a major administrative
task from internal teams.  Some agencies, like
Employment 2000, offer this service for
permanent employees at an additional cost.


